Athersley South Primary School
Disability Equality Policy

Policy Statement

Our school is committed to ensuring equal treatment of all its pupils, employees and any others involved in the school community, with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices and service delivery. The school aims are central to this. We will not tolerate harassment of disabled people with any form of impairment or a pupil who is a carer of disabled parents. We firmly believe that ‘Every Child Matters’. Our duty under the Equality Act 2010 requires the Governing Body to promote equality of opportunity for disabled pupils, staff, parents, carers and other people who will use the school, or may wish to, and to prepare and publish a disability quality policy to show how they will meet these duties. This policy should be read in conjunction with those covering gender and race.

Our School Aims

To provide a flexible, challenging and purposeful curriculum that is relevant to our children and will prepare them for the responsibilities and experiences of life.

We believe in the importance of children being good communicators, the promotion of children’s creativity and the development of their own ideas.

We encourage a special interest in physical education and the arts as well as continuing to raise standards in literacy and numeracy.

We provide a caring, stimulating and enjoyable environment in which children feel respected and supported.

We value the partnership between home, school and the community recognising the importance of respecting religious and moral values, opposing racism and bullying in any form and ensuring equal opportunities for all.

We have high expectations of all our children.

Definition of Disability

A disabled person is someone who has a physical or mental impairment that has a substantial or long-term negative effect on his or her ability to carry out normal day to day activities.
· A physical or mental impairment includes sensory impairments, impairment relating to mental functioning including learning disabilities, long-term health conditions such as diabetes, epilepsy, HIV, cancer or multiple sclerosis.

· Long term is defined as an impairment that has lasted at least 12 months or is expected to last at least 12 months.

· Normal day to day activities cover the following categories: mobility, manual dexterity, physical co-ordination, continence, ability to lift, carry or move objects, speech, hearing or eye sight, memory or ability to concentrate, learn or understand, perception or the risk of physical danger.

The Equality Act 2010 recommends that all pupils with SEN and those with long term medical needs be treated as disabled for the purposes of the Act and for equality. This is in addition to all pupils with long term impairments, which may have a significant impact on their day to day activities.

Our Responsibilities under the Equality Act 2010
Throughout our work we will actively seek to:-

· Promote equality of opportunity between disabled persons and other persons.

· Eliminate discrimination and harassment of disabled persons that is unlawful under the Act.

· Promote positive attitudes towards disabled persons. This means not representing people in a demeaning way, and it also means not pretending they don’t exist and not representing them anywhere at all.

· Encourage participation by disabled persons in public life and the life of our school. It is important to respect the wishes of disabled children in an educational setting so that they do not feel pushed into activities they do not wish to take part in.

· Take steps to take account of disabled persons’ disabilities, even where that involves treating disabled persons more favourably than other persons.

How we will meet our responsibilities

The production of this disability equality scheme provides us with a framework for integrating disability equality into all aspects of school life and demonstrates how we are seeking to meet the specific duty of developing such a policy.

The main actions to promote disability equality are described in the school’s accessibility plan. This plan will run in conjunction with the school development plan and plans for future building development and will be subject to revision and amendment at the end of this period. These actions may include some prioritisation to increase access to the curriculum and the physical environment. We may also need to take additional steps to ensure that children with disabilities can participate fully in lunchtime activities, school plays or school trips for example. We also need to assess factors such as whether children identified as having a disability are able to participate in all aspects of school life and how well children are achieving socially and academically. We are constantly on the look out for ways to improve full access to the curriculum and school life for all pupils and their families.
General responsibilities / duties – main actions to be taken

The promotion of equal opportunity:-

· Reference school accessibility plan.

· As an equal opportunities employer we ensure that reasonable steps are taken to enable a member of staff with a disability to participate fully in school life.

· Actively seek views of pupils, staff and users of the school.

In order to ensure we are discrimination and harassment free we will-

· Ensure staff training includes understanding, consideration and implications for any individual with a disability.

· Ensure health and safety considerations are met (and reviewed annually) and relevant training provided for identified staff i.e. manual handling.

· Ensure all policy reviews take into account the impact of disabilities.

· Ensure lesson planning and delivery considers the full involvement of pupils with disabilities.

· Links to our anti-bullying policy.

Promotion of positive attitudes towards disability:-
· Staff actively encouraging the understanding of the impact of disabilities on accessing the curriculum.

· Ensuring that there are positive images in school books and other materials.

· Ensure opportunities are taken to provide positive role models of disabled people where possible.

Reasonable Adjustments

The Equality Act 2010 requires schools to make reasonable adjustments to ensure that disabled pupils and users of the school are not put at a substantial disadvantage and are able to access the same opportunities as their non-disabled peers. We intend to ensure that disabled pupils and users will have the same access to the curriculum, to information and access to the school environment and facilities as non-disabled pupils and users. In planning developments to deliver this intention we will consider the need of current and future pupils and users of the school. The main strategies to bring about reasonable adjustments in the next three years are described in the access plan, however reasonable adjustments are made on an individual basis according to need, by working collaboratively with disabled persons and their parents.
In deciding whether and adjustment is reasonable we consider the following factors:-

· The extent to which the adjustment would prevent the disadvantage suffered by the disabled person.

· The practicality of the adjustment.

· The availability of financial assistance and the financial implication of making the adjustment.

· Classroom access.

Involvement of Disabled pupils, staff and parents in developing this policy

In developing this policy we consulted with the following:-

· Parents – a newsletter inviting contributions and suggestions.

· General questionnaire on the school’s approach to disability.

· Pupils/staff – children/staff with disabilities were invited to contribute their views.

· The school council – discussions around building access.

· Governors – input was sought at full committee level.

We fully appreciate that in endeavouring to gather full and accurate information to support the development and monitoring of this policy we have to take into account the following:-

· Providing reassurance to pupils, staff and parents about confidentiality.

· Ensuring that the ethos of the school is conducive to trust and openness.

· Emphasising how information may lead to beneficial adjustment being made.

We recognise the range of barriers and discrimination faced by pupils with a disability and are aware that our duty may require us to have due regard to take steps to take account of disabled persons’ disabilities, even when that involves treating disabled people more favourably than other people. Our inclusive approach includes the views of pupils, by asking them what they want on an ongoing basis. School records identify all students with SEN and/or a disability.
Assessing the impact of our Disability Equality Policy

As a school we assess the impact of this and other policies on pupils, staff and parents as a matter of course. We assess the effectiveness of our policies through existing arrangements for developing and reviewing other school policies. The questions which follow are used by us to assess the effectiveness of our polices:-
1. Do we help all our pupils to achieve as much as they can, and get the most from what is on offer based on their individual needs?

2. Which groups of pupils are not achieving as much as they can? Why not?

3. Are we making sure that our policies are not having an adverse impact on pupils, parents or staff?

4. How do we explain any differences? Are the explanations justified?

5. Does each relevant policy include aims to deal with differences in pupils’ attainments (or possible differences) between groups? Do our policies lead to action to deal with differences that have been identified?

6. What are we doing to raise standards and promote equality of opportunity for pupils who seem to be underachieving and who may need extra support?

7. What are we doing as a school to prepare all our pupils for life beyond school?

8. Can any action we take be traced back to individual policy aims and related targets and strategies?

9. Is the action taken appropriate and effective? Are there any unexpected results? If so, how are they being handled?

10. Does each relevant policy include aims to promote disability equality?

11. Do the policy’s aims leads to effective action?

12. What changes doe the school need to make to relevant policies, their aims and any related targets and strategies?

To answer these questions we will:-

· Collect and analyse relevant monitoring and other data.

· Talk to pupils, parents and staff to find out their needs and opinions; and

· Carrying out surveys or special research

We use the results of these assessments to:-

· Assess the effectiveness of our policy and practice.

· Influence and guide our planning and decision-making.

This Disability Equality Policy was reviewed by the Governing Body in June 2022 – it will be subject to review within 3 years.
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